	The following nanny contract can be edited & or modified to meet suit your specific criteria

                                                    NANNY CONTRACT

The agreement hereafter describes the duration of employment, expected schedule, duties to be undertaken, living arrangements, house rules, salary and other miscellaneous items associated with the employment of _________________________ as a nanny for the _________________________ Family. 

  

EMPLOYMENT TERM 

 Employment will begin on or about _________________________ for the period of one year, terminating on or about _________________________. We would desire that the nanny remain with us beyond the one-year period subject to the terms of termination described later in the agreement. 


<> 

PAY/WORK SCHEDULE 

 This will be a salaried position. The nanny's initial gross salary will be $__________ per week. After the first __________ months of employment, the employer will give the nanny a $ __________ per week raise if the employer has been satisfied with the nanny's performance. 

 Nanny performance/pay will be reviewed every
3 months / 6 months / yearly (Circle one) 

 The nanny will be paid on a weekly/bi-weekly basis. It is expected that the nanny's first paycheck will be available on _________________ if the nanny's start date is _________________ and will include the period worked from _________________ to _________________. 

 We expect the nanny to work an average of _______ hours per week. The hours will usually be as follows: 

Schedule with flexibility: (optional- leave open)
___________________________________________________ 

PAID VACATION 
  

 The nanny gets 2 weeks paid vacation. 
*It is understood that the nanny will not be entitled to any compensation for unused vacation days. If traveling with the employer during their family vacations, the nanny will receive her normal salary and the employers will pay her travel expenses (including but not limited to lodging and meals).
____________________________________________________
PAID HOLIDAYS: 


The nanny gets the following paid holidays: 
 New Year's Day 

 Memorial Day 

 4th of July 

 Labor Day 

 Thanksgiving 

 Christmas  Easter 

Any others? ____________________________________________ 

____________________________________________________

 Are there any other benefits or perks?

____________________________________________________
____________________________________________________ 

  

SCHEDULE/ACTIVITIES/SCHOOL 
 Where do the children attend school (include times and phone numbers)?

____________________________________________________

____________________________________________________ 

 What lessons, activities, sports do the children enjoy and or participate in?

____________________________________________________

____________________________________________________ 

 What are the children's after school activities and where (include exact address and location? 

  

 What time is the children’s bedtime? 

_________________________________________________ 

 What are the children's nap times?

____________________________________________________ 

 What are the children's meal times? 
 Nanny in charge of bathing children at bedtime? Yes___ No___ 

 Nanny in charge of putting children to bed? Yes___ No___ 

 Nanny responsible for healthy cooking/meal preparation for children? Yes___ No___ 

 Nanny in charge of keeping children’s bedrooms and play areas neat? Yes___ No___ 

 Nanny in charge of helping children learn how to clean rooms and organize toys? 
 Nanny in charge of children’s laundry? Yes ___ No___ 
 If family where to acquire child’s pet would the nanny be responsible for pet care? Yes___ No___ 

  

____________________________________________________ 

Nanny Duties: List any housekeeping activities: 

  

 Will the nanny run errands for the family?

 Nanny in charge of doing family grocery shopping? Yes____ No___ 
 Nanny is in charge of keeping kitchen counters neat while children in the kitchen 
 If family were to acquire pet would the nanny be responsible for pet care? Yes___ No___ 

 The nanny is not responsible for cleaning up after parents. 
 If family were to acquire pet would the nanny be responsible for pet care? Yes___ No___ 

 List all additional house chore duties:

____________________________________________________ 

____________________________________________________ 


____________________________________________________

 The family will provide a petty cash fund for the children's incidental expenses? Yes___ No___.
If so, how much will be provided? ____________________.
 The nanny is responsible for keeping receipts for all expenditures and notifying the parents when the fund is running low. 
 The nanny is invited to eat meals at the home? Yes____ No___

BENEFITS 

 The family will contribute $___________ per month to the nanny's health insurance premiums. 

The family will be /will not be responsible for any gas or travel expenses that are needed to get the nanny to and from her place of work. 

CAR
Will the employer provide a car and gas money for the nanny to use to drive the children. 
 The nanny will provide her own transportation /safe vehicle with which to drive the children and run household errands. Family will provide (will not provide) gas money.
SICK DAYS 

 The nanny will receive ________ paid sick days during her first year of employment.

"Sick" means that symptoms show the nanny to be too ill to care for the children. It's is understood that no sick days will be used during the first three months of employment. Sick days cannot be "cashed in" if employment is terminated. 

HOUSE RULES
The nanny will not have guests during regular work hours, unless they are other related to nanny activities such as other nannies with children on play dates. 

____________________________________________________

The nanny will not take or make personal phone calls during working hours. 

TAXES
The employer will fully comply with all federal and state tax law requirements. The employer will deduct the appropriate Social Security and other taxes from the nanny's pay. The employer will report the nanny's earnings to the federal government on Form W-2 

TERMINATION
The nanny position may be terminated at will, with or without cause, as determined at the employer's sole discretion. If the nanny agreement is terminated without cause, two weeks severance pay will be given to the nanny. No severance pay will be given if the nanny is terminated for cause. If the nanny decides to leave the job, the nanny must provide a minimum of two weeks notice. 

MISCELLANEOUS
This agreement may be amended at any time with the mutual consent and signature of both parties. The undersigned agree to all the terms set forth herein. This agreement was reached with the mutual consent of all parties.

Nanny Signature _____________________ Date __________

Family Signature _____________________ Date __________
                      parent                  parent 

. 

  



	


